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Preventative Care Program

Preventative Care Program

A smart employer-sponsored solution designed to help businesses enhance employee
wellness while controlling rising healthcare costs.

WHAT EMPLOYERS ARE FACING TODAY Better Benefits.

- Rising health insurance costs Lower Costs.

- Limited access to care due to high copays and high deductibles
« High cost of medications Stronger Workforce.

If this sounds familiar...

DN THE
e EMPLOYER’S
\J CHOICE

may be the solution.

WHY EMPLOYERS CHOOSE REVIVE

¢ Same Virtual Primary Doctor at a $0 copay
v/ Mental Health covered at $0

v’ Family members are covered too

v Over 1,000 medications at a $0 copay

v/ 24-Hour urgent care at a $0 copay

v’ Physician-assisted weight loss program

HOW IT WORKS

The REVIVE Program is powered through EHP’s SIMERP (Self-Insured
Medical Expense Reimbursement Program).

v/ Easy implementation with ongoing support
v Tax savings help fund the program

ELIGIBILITY REQUIREMENTS

« W-2 Employees
« Full-time status (30+ hours weekly)
« Qualified health insurance

SIMPLE, HASSLE-FREE SETUP

EHP handles everything for you:

« Compliance management

« Program implementation

« Payroll integration

« Employee onboarding

« Ongoing support

« Minimal disruption to your daily operations

"My major medical plan is for the big things, but Revive
Health fills the gaps. It's become my first stop for
everyday care."

Your Employee Benefit
Program Specialist

Mary Hall

Benefits Consultant
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